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Shoreham SC Safeguarding – DBS checks 

 
SSC roles that require relevant DBS checks 
 
SSC is committed to ensuring that only those with the right motivations and suitability are 
recruited into positions involving regular contact with children, young people and adults at 
risk within its work and volunteer force.  
 
SSC understand that the legal obligation to obtain an Enhanced Disclosure and Barring 
Service (DBS) Check with a Barred List check applies strictly at the level of the individual 
volunteer's role and pattern of work. 
 
The core principle of compliance dictates that an individual volunteer is engaging in 
Regulated Activity (RA) based on activity, frequency and supervision status. The definition of 
RA is distinct from the general category of roles that are merely eligible for an Enhanced DBS 
check. 
 

• Enhanced DBS with Barred list: Roles which trigger the mandatory Barred List check, 
meet all requirements for RA:  

o Activity: The role must involve specific functions, such as teaching, training, 
instruction, care for, or supervision of children.  Since sailing instructors, 
coaches, and safety crew are actively engaged in training, instruction, and 
supervision on the water, their activities meet the necessary nature of work. 

o Frequency: The activity must occur on more than 3 days in a 30-day period 
(or once overnight).    

o Supervision status: For a volunteer role, the activity must be conducted 
unsupervised.    

• Enhanced DBS: Roles that involve frequent contact with children but legally do not 
meet the full definition of RA - typically because they fail the frequency test, or 
because the volunteer is continuously supervised—are still eligible for an Enhanced 
DBS Check without the Barred List check. This check still provides details of 
convictions, cautions, reprimands, and warnings, but does not search the specific 
Barred List 

 
Statutory Criteria for DBS Check Eligibility  
 

Criterion 
Unsupervised RA Role  
(Mandatory Barred List 
Check) 

Supervised Role  
(Eligible for Enhanced Check 
ONLY) 

Occasional Role  
(Enhanced Check 
Eligible ) 

Activity Type 

Teaching, Training, Care, 
Supervision, or Specified 
Position (Club Welfare 
Officer) 

Teaching, Training, Care, 
Supervision  
(as a volunteer)  

Any activity  
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Frequency 
Condition 

More than 3 days in a 30-
day period OR overnight 
contact  

More than 3 days in a 30-day 
period OR overnight contact 

3 days or less in a 30-
day period  

Supervision Status Unsupervised 3 
Subject to "regular and day-to-
day supervision" by an RA-
checked person  

Irrelevant (Fails 
frequency test)  

Check Level 
Mandated/Eligible 

Enhanced DBS Check 
(Mandatory) 

Enhanced DBS Check (Eligible)  
Enhanced DBS Check 
(Eligible)  

Barred List Check 
MANDATORY (Children’s 
Barred List) 

PROHIBITED (Unless role 
subsequently meets RA criteria) 
5 

PROHIBITED (Ineligible 
for barred list check)  

 
 
The roles that SSC have identified that may require DBS checks: 
 

SSC ROLE CORE ACTIVITY/RISK FREQUENCY 
ASSUMPTION 

SUPERVISION 
FEASIBILITY 

RECOMMENDED  
DBS CHECK 

LEGAL JUSTIFICATION 

IMPROVER LEAD  Teaching/Instruction, 
Direct Supervision  

Meets 4+ days 
in 30 days test 
(RA) 

Difficult to 
guarantee (on-
water, 
independent)  

Enhanced DBS + 
Barred List 

Role activity meets RA 
definition and is 
unsupervised/frequent. 

CLUB WELFARE 
OFFICER (CWO) 

Management/Oversight 
of RA, Specified 
Position  

Irrelevant  
(RA regardless 
of frequency) 

Irrelevant Enhanced DBS + 
Barred List 

Specified role involving 
management of safeguarding. 

SAFETY BOAT CREW  
(REGULAR TEAM) 

On-water 
supervision/rescue, >3 
days/month  

Meets 4+ 
days/month test 
(RA) 

Difficult/Impossible 
(often alone with 
children in rescue)  

Enhanced DBS + 
Barred List 

Meets frequency test; 
supervision caveat is 
unsafe/impractical for rescue 
roles. 

SAFETY BOAT CREW 
(OCCASIONAL ROTA) 

On-water cover,  
<=3 days/month 

Fails frequency 
test (Occasional) 

Unsupervised Not required (ref 
RYA guidelines) 

Not Regulated Activity, but still 
eligible for Enhanced Check as 
"work with children". 

SHORE-BASED 
IMPROVER ASSISTANT 
(REGULAR) 

Care/Supervision 
(Ancillary), >3 
days/month  

Meets 4+ 
days/month test 

High (Directly 
observed by 
checked Improver 
Lead)  

Not required (ref 
RYA guidelines) 
 

Supervised volunteer status 
exempts from RA, but still 
eligible for Enhanced Check. 

SHORE-BASED 
IMPROVER ASSISTANT  
(OCCASIONAL ROTA) 

Care/Supervision 
(Ancillary) 

Fails frequency 
test (Occasional) 

High (Directly 
observed by 
checked Improver 
Lead)  

Not required (ref 
RYA guidelines) 

 

Not Regulated Activity, but still 
eligible for Enhanced Check as 
"work with children". 

 
 
 
 

https://rya.employmentcheck.org.uk/content/frequently-asked-questions
https://rya.employmentcheck.org.uk/content/frequently-asked-questions
https://rya.employmentcheck.org.uk/content/frequently-asked-questions
https://rya.employmentcheck.org.uk/content/frequently-asked-questions
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Auditable definition of adequate supervision (Statutory exclusion from RA)  
For the purpose of legally excluding a frequent volunteer role from the definition of 
Regulated Activity (RA) and thereby prohibiting the club from requesting a Barred List check, 
"adequate supervision" must meet three concurrent statutory requirements: 
 

• Supervisor status: The oversight must be provided by a person who is definitively 
engaging in Regulated Activity themselves, meaning they hold an Enhanced DBS 
Check including a Children’s Barred List Check (an "RA-checked person").    

• Continuity: The supervision must be "regular and day to day," meaning it takes place 
on an ongoing basis and is not concentrated at the start of the volunteering period 
or reduced over time.    

• Effectiveness and reasonableness: The supervision must be "reasonable in all the 
circumstances to ensure the protection of children". This is a high standard and, in 
practice, requires that the supervisor must be "always able to see the supervised 
worker's actions during their work".    

• Supervisor status: The oversight must be provided by a person who is definitively in 
regulated activity themselves and thus holds an Enhanced DBS Check including a 
Children’s Barred List Check.    

• Continuity and reasonableness: The supervision must be "regular and day to day," 
meaning it takes place on an ongoing basis and is not reduced over time. 
Furthermore, the supervision must be "reasonable in all the circumstances to ensure 
the protection of children". This standard often requires that the supervisor must be 
"always able to see the supervised worker's actions during their work".    

Implementing holistic safe recruitment practices 
DBS checks serve as only one component of a holistic safe recruitment process. 
To mitigate residual risk, particularly for occasional volunteers who are ineligible for 
Enhanced checks, the SSC will require all those registered for Improver sessions to confirm 
that they have read the Club’s Safe’N Fun Presentation as a pre-requisite for participation 
and agree to abide by its policies. 
 
SSC understands its legal responsibility within the Safeguarding Vulnerable Groups Act 2006, 
to ensure that all its staff and volunteer recruitment practices are safe, fair and equal and 
allows it to identify, deter and reject staff or volunteers who may be at risk of abusing 
vulnerable groups.  
 
SSC will: 
 

o Ensure the best possible staff and volunteers (if non members) are recruited based 
on their merits, abilities and suitability for the position. 

o Ensure that all applicants are considered equally and consistently, and that no 
applicant is treated unfairly based on any protected characteristics in compliance 
with the Equality Act 20101. 

o Comply with all relevant legislation, recommendations and guidance including the 
statutory guidance published by the DfE (keeping children safe in education, the 

 
1 https://www.legislation.gov.uk/ukpga/2010/15/contents  

https://www.legislation.gov.uk/ukpga/2010/15/contents
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PREVENT Duty guidance) and any codes of practice published by any of the 
disclosure service providers. 

o Meet its commitment to safeguarding and promoting the welfare of children, young 
people and adults at risk by carrying out all necessary pre-employment checks. 

o SSC uses the following safe recruitment practices when recruiting staff and 
volunteers that are non-members to assist with Improver sessions or those 
involving youth or vulnerable adults:  SSC will make clear its commitment to 
safeguarding children, young people and adults at risk where appropriate. 
o SSC will assess a person’s suitability for the role which includes the requirement 

to explain any gaps or discrepancies in the employment or academic history, as 
appropriate. 

o SSC will require a declaration regarding convictions and working with vulnerable 
groups and will make it clear if the post is exempt from the provisions of the 
Rehabilitation of Offenders Act 1974. 

o All role descriptions are clear and concise and accurately set out the duties and 
responsibilities of the role 

o Volunteers will be informed of the expectations of them in carrying out their 
role 

o Where appropriate, three references are requested alongside an offer and a 
minimum of two must be received and reviewed before the individual 
commences their role. 

o Interviews are face-to-face where possible and will cover the person’s suitability 
for the role. 

o For paid roles, applicants who are offered the position will be required to supply 
proof of their ID in the form of original documents and confirm their right to 
work within the UK 

o Where any position amounts to "regulated activity2” with children and or adults 
at risk an appropriate disclosure check will be carried out which will include the 
Adults Barred List and Children’s Barred List where appropriate, and an original 
certificate will be seen by SSC personnel prior to the applicant commencing the 
role. 

o Successful applicants will be encouraged to register with the DBS Update 
Service. 

o Additional checks will be carried out if the applicant has lived or worked outside 
of the UK (certificate of good conduct, certificate of Sponsorship). 

 
2 Regulated activity with adults: ES573375_CCS156_CCS0318265556-1_NHS Eligibility Roles 
Leaflet_Adults_v2_EB.pdf (publishing.service.gov.uk) 
Regulated Activity with Children: ES573374_CCS156_CCS0318265556-1_NHS Eligibility Roles 
Leaflet_Children_v3_EB.pdf (publishing.service.gov.uk) 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/739152/Regulated_Activity_with_Adults_in_England.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/739152/Regulated_Activity_with_Adults_in_England.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/739154/Regulated_Activity_with_Children_in_England.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/739154/Regulated_Activity_with_Children_in_England.pdf

